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Abstract. In the article presents the results of the research on the role of training technologies in the process of
modernizing the educational space in order to implement measures for the formation and effective use of human capital
in times of extreme socio-demographic transformations. Human capital is one of the basic factors of economic stability,
social security and demographic development in the modern world of post-industrial changes. At the same time, the
process of formation of this specific asset itself is dependent on many social, economic and demographic circumstances.
The complexity and multifacited nature of such a relationship dictates the importance of constantly clarifying goals and
priority measures, taking into account the current situation and potential threats. The essence of human capital as an
economic asset and driving force of post-industrial transformations is characterized. The priority tasks of the system of
psychological and pedagogical support of the educational process have been clarified, including the place of training
technologies in its structure. It provided the basis for determining the methods of obtaining empirical data and conducting
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a formative experiment regarding the feasibility of using training programs in the process of forming human capital in
higher education institutions. According to the results of the correlation analysis, the high significance of the training
work as a component of the system of psychological and pedagogical support was established. The scientific novelty of
the conducted research lies in the fact that the theoretical and methodological approaches to the modernization of the
educational space of Ukraine have received further development. The practical significance of the research results is
determined by the possibility of applying the formulated theoretical conclusions and empirically obtained data in the
process of developing and implementing programs of psychological and pedagogical support for various categories of
education seekers, including lifelong education.

Keywords: human capital, management, economy and social policy, demographic processes, social
transformations, training, psychological support, pedagogical support.
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Anomauin. Y cmammi npedcmaeieno pe3yibmamu OOCHIONCEHHs. POJi MPEeHIH208UX MEXHON02I 6 npoyeci
MOOepHI3ayii 0c8IMHLO20 NPOCMOPY 8 YIIAX peanizayii 3ax00i6 ujooo Gopmyeants ma eekmueHo20 SUKOPUCTIAHHSL
JOOCLKO20 KANIMALy 3d YACi8 eKCMpeMalbHUX COylanbHO-Oemocpagiunux mparcgopmayii. Jhoocvkuu kaniman €
00HUM 3 Da308ux axmopie exoHomiunol cmitikocmi, coyianbroi be3neku ma 0emMospapiuHo2o po3eUMKY y CYyUaACHOMY
c8imi nocmindycmpianbHux nepemeopens. Y moii gce uac, npoyec Qopmysants yboco cneyudiuno2o akmugy i cam €
3anexdcHuUM  8i0  0aeamvox  COYIANbHUX, eKOHOMIYHUX ma Oemocpagiunux obcmasun. Ckraduicms ma
bacamoghakmopHicms maxKo2o 83a€mMo38 3Ky 00YMOBIIOE BANHCIUBICING NOCMIUHO20 YMOYHEHHS Yinell ma nPIopumemHux
3ax00i68, 36aXNCaAlOYU HA NOMOYHY cumyayilo ma NOmeHyiuHi 3a2po3u. Bionosiono, oxapaxmepu3osano cymuicmo
JII0OCLKO20 KANIMANy 5K eKOHOMIYHO20 aKmugy md pYWIUHOI cuiu NOCMIHOYCMPIATbHUX NepemeopeHb. YmouHeHo
npiopumemti 3a80AHHS CUCMEMU NCUXOI020-Ne0a202i4H020 CYRPOBOOY OCBIMHbO2O HpoYecy, V MoMmy YUCH, micye
mpenineogux mexuoaociu y it cknadi. Ile ma inwe 3a6e3neuuno niorpyHms Ol GUSHAUEHHS Memooi6 OMPUMAHHSI
EeMNIPUYHUX OAHUX MA NPOBEOEHHS POPMYBATLHO2O EKCHEPUMEHMY W000 O0YIIbHOCMI 3aCMOCYBAHHSL MPEHIHZ08UX
npoepam 6 npoyeci GopmyeanHs I0OCbKO20 KANImMany y 3ak1a0ax euwoi wkoau. 3a pezyivmamamu KopeisyiiHozo
amanizy 8CMamHo8IeHO BUCOKY 3HAYUMICIb MPEHiH2080i pobomu AK CKIA0080i cucmemu NCUXOJI020-Ne0da2o2iuH020
cynposody. Hayxosa nosusna npogedenozo 00CHIOJNCEHHA NONA2AE Yy MOMY, WO OiCMAnu NoOAIbUO20 PO3BUNKY
MeopemuKo-memoooa02iuni nioxoou wooo modepHizayii oceimnvboeo npocmopy Ykpainu. Ilpaxmuune 3uauenwHs
pe3yrpmamis 00CAIOHNCeHHs BUSHAYAEMbC MONCIUBICTIO 3ACTNOCYBANHA COPMYTbOBAHUX MEOPEeMUYHUX BUCHOBKIE ma
OMPUMAHUX eMNIPUYHUM WIAXOM OAHUX 8 Npoyeci po3poblenHs ma peanizayii npocpam NCUxon020-nedazociyHozo
Cynposoody pisHuUX Kamezopiii 3000y8auié 0ceimu, y momy Yucii, 0C8Imu 8nPOO0BIHC HCUMMIAL.

Knrouosi cnosa: 1100cokuti Kanimai, MeHeOXCMenm, eKOHOMIKA ma COYianbHa NOAIMUKA, 0emMocpagiuni npoyecu,
coyianvhi mpancgopmayii, mpenine, NCUX0I02IYHUL CYRPOBIO, Neda2o2iuHuil CYRposio.

Dopmyn: 0, puc.: 3, maona.: 2, 6ion.: 10

Formulation of the problem. The issue enough to play the role of capital under specific
of formation and use of human capital has not conditions  of  socio-demographic  and
lost its relevance for more than half a century. technical-technological development?

The ideas of the corresponding theory are Therefore, despite the significance and
actively developed in Ukraine. Human capital value of the research conducted in foreign and
is understood as knowledge, competences, domestic science, it is necessary to mention
professional skills, motivation and health, that a number of theoretical, methodological
which are formed as a result of investments and practical problems related to the formation
and bring a certain income to their owner. At and use of human capital have not been solved.
the same time, the researchers’ efforts are quite A wide range of tasks needs further processing.
often concentrated exclusively in the area of In particular, it concerns the development of
investment processes in the field of education mechanisms for the formation of human
and professional training, while the condition capital corresponding to the socio-
of "profitability” is lost. Considering any demographic reality, as well as the application
expenditure on education and professional of an effective system of psychological and
training as investment in human capital, many pedagogical support of the educational
scientists characterize the very results of the process.

educational process, often unjustifiably, from Analysis of recent research and
the standpoint of a formed economic asset, publications. The formation and effective use
leaving out of consideration the fundamental of human capital is currently in the focus of
question: are the educational and professional economists,  sociologists,  psychologists,
conditions and motivational states developed teachers, and specialists in the field of public
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administration. It leads to a fairly large number
of publications, where the research findings on
the forms, role, tools, priorities of the
formation and use of human capital are
presented. Thus, based on the ideas of the
theory of human capital founders (T. Schultz
[3], G. Becker [5]) and taking into account
modern approaches, the works of such
economists as O. Stryzhak [2], A. Kolot,
O. Hrishnova, O. Herasymenko [4; 8],
T. Kirian, Yu. Kulykov [7] deserve special
attention. At the same time, the
interdisciplinary nature of the problem requires
a synthesis of the results obtained, including
those outside economics. First of all, it
concerns those improvements acquired by
psychological science and the practice of using
training technologies. Their high value is
reflected in pedagogical measures and
measures aimed at psychological and
pedagogical support of the educational process
(T. Korostiianets [10]). In this context, special
attention should be paid to the studies of those
scientists whose research efforts are focused
on identifying the relationship between the
success of pedagogical processes and the
characteristics of the formed human capital, as
well as on determining the role of the
psychological factor in the implementation of
measures to manage this specific asset. The
synthesis and development of relevant
scientific ideas and approaches form the
theoretical and methodological basis for
further  research on human capital
management, in particular, taking into account
the potential of using training technologies in
the process of psychological and pedagogical
support of the educational process.

The aim of the study. The purpose of
the study is to clarify the role of training
technologies, as well as to develop scientific
ideas about the psychological and pedagogical
support of the educational process in the
system of human capital management
measures during times of extreme socio-
demographic transformations.

Research methodology and
organization. Social-psychological training,
as a component of the psychological-
pedagogical support system for the educational
process, creates prerequisites for meaningful

38

decision-making by the student regarding his
own life, independent formation of skills and

abilities, in particular, regarding the
construction of productive interpersonal
relationships, analysis of  professional

situations, development of cognitive abilities
and abilities to understand themselves and
others in the process of communication. Socio-
psychological training is a special form of
group work with its own possibilities,
limitations, rules and problems. Its peculiarity
is that it teaches to take an active position, and
skills acquisition takes place through the
understanding of personal and collective
experience (cognitive component), feeling
(perceptual-emotional and individual-affective
component) and  action (behavioral
component).

The students were offered the socio-
psychological training on the quality of life and
ways to improve it with the tools of human
capital. The training consisted of two modules.
The first module contained a number of
exercises and mini-lectures developed and
delivered by the authors (duration: 2 hours).
The second module was a training program
adapted to be conducted in an online format.
Its purpose was to acquaint the participants
with the basics of critical thinking and its
techniques, and to develop practical critical
thinking skills. The training program lasted for
3 hours. The total number of participants was
60 representatives of student youth (4 groups
of 15 people each). The equipment used was a
laptop with access to the global Internet
information network. The training was
conducted in Google Meet video conference.
This approach ensured conducting a formative
psychological experiment. Indicators were
measured according to cognitive (the first
module of social-psychological training as a
factor prerequisite for determining the
behavioral component), affective (the second
module of social-psychological training as a
factor prerequisite for determining the
behavioral component) and behavioral
(resultative sign) components by means of
self-diagnosis on a 100-point scale before and
after the training work, and their relationship
was analyzed by correlation analysis tools.
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Presentation of the main research
material. During December 8-9, 2022, with

the assistance of the USAID Project
"Economic  Support of Ukraine", the
International Forum  "Human  Capital:

Security, Restoration, European Integration”
was held. It aimed to promote coordinated
activities of the legislative and executive
authorities, employers, professional
communities, as well as the use of all
opportunities of international cooperation for
the development of the National Qualifications
System of Ukraine and its integration into the
European and world space. Among the main
ideas voiced at the Forum were those that
tackled the problems of ensuring sustainable
economic growth, rapid integration into the
European space with its high standards of life
quality, modernization of the labor market and
development of lifelong education. Particular
emphasis was placed on the fact that in the
conditions of globalization of the economy and
labor markets, the skills and competence of
employees, access to quality education, wouldl
largely determine the level of economic
development of the country. Currently,
economy, production and technology are
underinvested. Investments in people, in their
education, competence are no less important,
because these people will create a product with
greater added value [1].

The term "human capital” originally
appeared in A. Pigou’s works [2], however, it
is T. Schultz who is rightly considered to be the
founder of the theory of human capital. He
became involved in the study of economic
development problems after the Second World
War. The scientist analyzed the relationship
between the educational level of the population
and its ability to use information and
technologies for the purposes of economic
development. As a result, the researcher came
to the conclusion that improving people's well-
being depends not so much on land and
technology, but on the knowledge they
possess. This marked the birth and
development of the theory of human capital:
"...valuable qualities acquired by a person,
which can be strengthened by appropriate
investments, are called human capital™ — the
scientist pointed out [3].
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T. Schultz established that the American
economy had a higher income rather from
human capital than from material one for a
long time. Despite this, as the researcher noted,
the cost of land and equipment was calculated
with high accuracy, but little was known about
the value of human capital. He did those
calculations. And although the latter were not
accurate enough, even in his own opinion, the
main thing was the justification of the priority
value of capital investments in education,
science and the sphere of health care. In 1979
T. Schultz received the Nobel Prize in
Economics.

Among other things, as a result of
studying the problems of human capital, T.
Schultz came to the following conclusions:

- there are no fundamental differences
between human and tangible capital - both of
them bring income;

- the growth of investments in people
significantly changes the salary structure: its
main part is income from human capital;

- investments in human capital are ahead
of investments in material capital, therefore
ownership of material capital acquires
secondary importance;

- society, by investing more in a person,
can achieve not only the growth of the product,
but also its more even distribution [4].

The scientist substantiated that the
knowledge and professional skills of
economically active citizens determine the
prospects of socio-economic development,
which argues for the need for careful attention
to the problems of optimizing the educational
space and preserving the health of the
population. T. Schultz advocated the opinion
that investment in education was no less
important than capital investment in machines
and factories. Justifying the need for
investment support of programs in the field of
human capital, the scientist differentiated the
following priorities: the medical field and
services in a broad sense, including all costs
that affect life expectancy, strength and
endurance, strength and vitality of people; on-
the-job training, including traditional training
organized by companies; formal education at
primary, secondary and higher levels; training
programs for adults; migration of people and
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families in the process of changing jobs. He
took into account not only economic factors
but also a wide range of educational and socio-
demographic factors. Without them the
analysis of the problems of formation and
effective use of human capital was
meaningless.

In his turn, G. Becker proved that when
considering the feasibility of capital
investments in  education, health or
professional training, people tend to predict the
payback and profitability of these measures in
the future, which is a decisive basis for
adopting or rejecting investment decisions [5].
In 1992, G. Becker was also awarded the
Nobel Prize in Economics for the development
of the theory of human capital. Studying
various social processes and economic laws,
the scientist came to the conclusion that, in the
case of educational investments, the criterion
for choosing one or another alternative was
comparison of the education costs and lost
earnings with the expected benefits. Assuming
that the comparison of educational benefits and
costs will make it possible to determine the
profitability of capital investments in a person,
the scientist established that in the USA the
return on higher education was at the level of
10-15%, which exceeds the profitability
indicators of many firms. This confirmed the
hypothesis about the rationality of citizens'
behavior in the process of making investment
decisions regarding education, including
lifelong education.

Currently, it is generally recognized that
G.Becker’s works initiated a new scientific
direction of the economics of education, which
includes research on school and professional
training, higher education, problems and
features of continuous education, issues of
medical care, population migration, price
policy and family income, distribution of time
in the family. It is important that, studying the
problems of human capital, G. Becker
analyzed not only the influence of the
educational factor, but also investigated a wide
range of socio-demographic factors. He
discovered a number of important regularities
in the marital and reproductive behavior of the
population. Here, the scientist once again
operates on the assumption of economic
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rationality of socio-demographic decisions.
Particular significance is laid to his
considerations regarding the determination of
the appropriate ratio between the "quality" and
the number of children in the process of family
planning. It is about the choice that parents
have to make under the condition of stable
family income: either to give birth to another
child, thereby reducing the size of personal
family expenses for education and health care,
or leave the structure of the family unchanged
[6]. At the same time, the scientist attributed
the principles of maximizing behavior, market
equilibrium, and stability of preferences to the
main principles that determine this or that
choice from the point of view of economic
rationality.

Considering the above metioned, we can
agree that the subject of the theory of human
capital is "...the study of the dependence of the
employee’s income, the employer’s profit and
the gross product of the country on investing in
the development of human abilities, which are
used in a certain sphere of economic activity"
[7]. At the same time, the conceptual palette of
human capital theory is not limited to such a
perspective, it is much broader, because,
among other things, it includes socio-
demographic issues. Under the conditions of
current challenges, the solution of the relevant
tasks should be considered a priority, which
will largely depend on the population life
quality and the prospects of the state’s
sustainable economic development.

Socio-demographic processes
increasingly influence the economy, politics,
culture, and international relations [8]. And
although the entire history of mankind is
directly related to fluctuations in the rate of the
population reproduction, it is precisely today
that fundamental changes in birth and death
rates, urbanization, migration, and models of
the family institution can be traced. The
current regional demographic differences are
determined by the population growth in
developing countries and countries with a
powerful demographic explosion, as opposed
to a significant decrease in the birth rate in
developed countries and in countries where the
high level of education of citizens is fixed
against the background of a progressive
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demographic crisis in all its various
manifestations.

Demaographic processes are formed by a
set of demographic events. In their turn,
demographic events are dependent on the
demographic behavior of the population. The
latter is determined by current circumstances,
as well as social norms and attitudes specific to
a particular society. In general, they
differentiate migratory, matrimonial, which
refers to getting married and forming a family,
reproductive (generative), which refers to the
birth of children, and living, which is related to
the attitude to the health and life of oneself and
others, demographic behavior. Dominant signs
of demographic behavior determine the nature
of changes in the researched area, because it is
the man who is the demographic basis of
accumulation (carrier and owner) of human
capital as an economic asset.

A person's life expectancy is an
important determinant of the overall economic
return from investments in the development of
his knowledge, competencies and professional
skills. A long life is the key to the transfer of
knowledge, competencies and professional
skills that cannot be formalized, but are
extremely important components of human
capital. The formation of the latter does not
require accompanying monetary costs. It
requires only productive social interaction of
different generations in the course of
production activities and in the process of
social, including family, contacts.

In its turn, the family, as an object of
socio-demographic analysis, is one of the most
important institutional environments for the
accumulation of human capital. Mechanisms
of family socialization lay the basis of the labor
and patriotic values system as a prerequisite for
devoted and highly productive work
throughout life. The family is the main investor
and coordinator of decisions in the field of
education and professional training. Thanks to
the efforts of the family, not only educational
investments are made, but also a wide range of
other social investments aimed to support a
person's life during his education and
professional training. Accordingly, measures
aimed at preserving complete families play a
unique role in the process of accumulating
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human capital. It is also important that the
family with its needs, requests and
expectations has a powerful motivating
influence on its able-bodied members, due to
which there is an urgent need for the
development of professional knowledge and its
subsequent productive application for the
purpose of better financial support for family
members. Such productive work, as a rule, is
the source of the "human capital” effect, which
manifests itself at all levels of the social
system.

Population migration is an equally
significant socio-demographic factor
influencing the sphere of formation and use of
human capital. On the one hand, it expands
opportunities for the application of knowledge
and professional skills in the form of capital.
On the other hand, it can pose a significant
threat, causing the danger of a decrease in the
volume of the relevant economic asset on a
national scale, and therefore it deserves an
impartial, multifaceted analysis [9]. Currently,
the negative course of socio-demographic
processes in Ukraine has an objective nature,
which puts forward new requirements for the
policy of human capital formation, in
particular, with the tools of higher education.
The effectiveness of using the latter will
largely depend on the success of implementing
programs of psychological and pedagogical
support of the educational process, including
psychological and pedagogical support of
education throughout life. The speed and
effectiveness of the educational system's
response to the threat of a deep and prolonged
demographic crisis will determine the future
prospects of Ukraine's socioeconomic well-
being.

Psychological and pedagogical support
is a complex system of measures for the
educational process organization, provided by
an individual or group program of professional
and personal development. The results of the
conducted research allow the authors to state
that understanding of the role of psychological
and pedagogical support often lacks
complexity and is too narrow, which finds
expression in its interpretation exclusively
from the perspective of the issues of inclusion
of people with special educational needs and
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psycho correction. In our opinion, this
approach to determining the role of the system
of psychological and pedagogical support of
the educational process and the content of its
measures requires revision. Progressing socio-
demographic crisis directly affects all
population categories with their specific needs
and requests. Uder such conditions all seekers
of educational competences need appropriate
support. This conclusion is substantiated by the
priorities of education throughout life concept,
taking into account the specifics of educational
and professional expectations and the nature of
the cognitive processes course, which are
characteristic of those who obtain education in
older age groups.

The system of psychological and
pedagogical support of the educational process
may include three interrelated components:

- personalized monitoring of the
student's psychological and pedagogical status
by systematic tracking of personal and
professional qualities dynamics;

- creation of conditions for the student’s
personal development, his successful training
and professional development based on the
data of psychological and pedagogical

diagnostics;
- creation of special psychological and
pedagogical  conditions  for  providing

assistance to students who have learning
difficulties.

Priority measures of psychological and
pedagogical support of the educational process
under conditions of crisis socio-demographic
transformations are considered to be the
following:

- the use of an adaptive system of
training in combination with an individual
trajectory of professional development, a
rating system of knowledge control;

- ensuring the innovative nature of
educational and cognitive activities, which
involves the implementation of projects and
solution of educational problems based on
heuristic and research approaches;

- creation of conditions for students to
discover activity and cognitive independence,
which will contribute to a deep understanding
of professional training goals;
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- increased attention to reflection and the
use of educational technologies adapted to the
student's personality in the educational
process;

- the use of training technologies and
collective and group forms of training with
constant psychological support, which will
create optimal conditions for modeling the
subject and social context of the professional
and creative activity of the future specialist
[10].

In order to verify such statements and
experimentally confirm their compliance with
modern socio-demographic challenges, the
authors organized, conducted and evaluated
the effectiveness of social-psychological
training for the development of critical
thinking and the positivization of student
youth's ideas about the quality of life. Among
other things, the target orientation of the
conducted training work was determined on
the basis of the data obtained as a result of the
previous application of projective
psychodiagnostic methods. First of all, this
refers to requests for the restoration of psycho-
emotional balance and the activation of the
motivational and behavioral potential of the
student's personality as a prerequisite for
making decisions about the quality of life and
ways to improve it, taking into account the
complexity of the acute phase of the war and
the priorities of post-war reconstruction.

It is necessary to note that participation
in the training can only be voluntary. You
cannot and should not force a person to
communicate with others, initiate feedback,
develop skills and abilities. Those who
responded to the psychologist's invitation to
participate in the training should receive all the
necessary information in advance to be able to
make conscious decisions. It will not be
superfluous to hold a preliminary conversation
with each participant, get acquainted with the
content and forms of training work, the need to
take an active position, to some extent reveal
to other participants their inner world,
experiences and thoughts.

The students were offered the socio-
psychological training on the quality of life and
ways to improve it with the tools of human
capital.
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The training consisted of two modules.
The first module contained a number of

exercises and mini-lectures developed and
delivered by the authors (Table 1).

Table 1. Program of socio-psychological training: Module 1

Part Goal Exercises Duration
Creating a favorable psychological space. Greetinas
Opening | Production, adoption, aquisition of group gs. 10 min

Exercise "My morning"

Development of cognitions regarding the

work rules.
Mini-lecture.
Development of cognitions regarding Topic: "Demographic disparities
demographic determinants of life quality | and the population life quality: 30 min
as a socio-economic phenomenon objective and subjective evaluation
criteria"
Mini-lecture.

Topic: "Human capital, student

role of student youth in the process of . . 30 min
Body . . . . youth and current socio-economic
improving the quality of life "
challenges
Mini-lecture.
Development of cognitions regarding the | Topic: "Perceptions of student
functions of psychological attitudes and youth regarding the quality of life 30 min
ideas during the implementation of the as part of the psychological
strategy of human capital formation prerequisites for the formation and
use of human capital"
Closing | Exchange of ideas. Reflection Exercise "Quality life: smile" 20 min

Source: developed by the authors

It should be noted that the use of
meaningful, appropriately colored
presentations during the mini-lectures made it
possible to activate the affective component of
mental processes in order to form productive
ideas of student youth regarding the issue of
life quality and ways to improve it. Thus, the
necessary prerequisites for the transition to the

second module of the social-psychological
training, aimed at positivizing students’ and
forming psychological attitudes corresponding
to present requirements, were provided. The
program of the second module of the socio-
psychological training is given in table 2.

Table 2. Program of socio-psychological training: Module 2

Part Goal Duration
Creating a favorable psychological space.
Opening :Saei:tiir:‘;cation of expectations regarding the results of participation in the 30 min
Production, adoption, aquisition of group work rules.
Assessment of the issue awareness level.
Updating the problem and specific tasks for its solution.
Body Provision of information, knowledge aquisition. 120 min
Formation of abilities, skills, development of abilities.
Summary of exercises.
Summary of training work.
Closing Evaluation of acquired experience. 30 min
Setting participants up for practical application of acquired psychological
skills and attitudes.

Source: developed by the authors
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The content component of the second
module of socio-psychological training was
formed taking into account the fact that
developed social intelligence is the factor that
ensures a person's capacity for productive
social relations, adaptation to changing living

Based on the results of the conducted
research and experimental work, we can draw
a conclusion about the expediency of using
training technologies in the process of
psychological and pedagogical support of the
educational process, which is confirmed by the

conditions, detection of flexibility and results of correlation analysis of all elements of
sensitivity in  social contacts, effective the three-component model of psychological
communication and finding  successful attitudes  structure  (cognitive, affective,
solutions. behavioral) (Figs. 1-3).
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Figure 1. Correlation field of socio-psychological training effectiveness by
cognitive component

Source: developed by the authors
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Figure 2. Correlation field of socio-psychological training effectiveness by
affective component

Source: developed by the authors
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It should be noted that the configurations
of the correlation clouds in terms of cognitive
(value of Pearson's linear coefficient:
r1=0.916) and affective (value of Pearson's
linear coefficient: r.=0.881) components (both
in terms of density and shape) are
characteristic ~ of  the corresponding
psychological processes, although in the case

100
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of distribution according to the affective
component, we can observe larger indicators of
intragroup dispersion. The latter is caused by
the multicomponent factor impact on the
emotional sphere of a person, especially under
the conditions of extreme situations, and can
be regarded as an expected phenomenon.

L _J
L ]
Se .

0 25

50

75 100

Figure 3. Correlation field of socio-psychological training effectiveness by
behavioral component

Source: developed by the authors

In its turn, the configuration and
placement (dense concentration of markers and
their displacement upwards) of the correlation
field in the case of the behavioral component
analysis (the value of Pearson's linear
coefficient: r3=0.878) indicate the activation of
the civic position and the strengthening of
students’ motivational field according to the
results of participation in the training,
respectively to its orientation: first of all, the
development and patriotization of individual
and collective  psychological attitudes
regarding the formation and effective use of
human capital in order to improve the quality
of life in times of extreme socio-demographic
transformations.

Conclusions. A key role in the path of
socio-economic development of any society is
played by a person with his ability for social
interaction, learning and productive work. The
future of Ukraine will depend on the qualities
of the population such as cultural, moral,
cognitive, psychophysiological and
educational. The system of education and
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professional training largely determines the
well-being of the state, produces the specificity
of national consciousness. The peculiarity of
education lies in the fact that it gives an
opportunity not only to understand the past, but
also to change the future. The study of the
population’s educational environment and
educational level should always be in the
center of scientists’ and government officials’
attention. At the same time, trying to ensure
society’s high education level, we should not
forget that currently there is an acute need not
for general, but for professionally oriented
knowledge and work skills that will guarantee
the formation of high professional skills of the
economically active population. The present
state of affairs puts forward new demands for
the educational process. It should be consistent
with the latest achievements of scientific and
technical progress, be individualized, meet the
real prospects of the development of economic
sectors, be a prerequisite for identifying the
effect of human capital at all levels of the
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social system despite the challenges and
threats of a socio-demographic nature.

It is currently essential to determine the
authentic course of innovation in the domestic
educational space. Investments in education
should be considered as significant source of
economic growth as other types of capital
investments. Considering the high role of
human capital in the trends of economic, social
and scientific and technical development, it is
undeniable that the system of education and
professional training should become the main
driving force of the Ukrainian society
modernization. Development and
implementation  of  psychological and
pedagogical support programs corresponding
to modern challenges should be the tool for
ensuring the high effectiveness of educational
and professional activities. The programs
should be oriented to the use of progressive
training technologies.
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